Teachers’ attitudes towards cultural diversity, sensitivity to student diversity, ethnic identity, and their age, number of years teaching, ethnicity, and level of diversity in their student population.

The purpose of this study was to examine responses from teachers in suburban Nassau County, Long Island New York school districts regarding their attitudes towards cultural diversity, sensitivity to student diversity, ethnic identity and/or affirmation.  In addition this study examined relationships among teachers’ attitudes towards cultural diversity, sensitivity to student diversity, ethnic identity and/or affirmation and their age, number of years teaching, ethnicity, bilingualism, and level of diversity in their student population.  

A survey, Multicultural Attitude and Ethnic Identity Survey (MAEI) was applied to 12 schools. This survey measures three dimensions: teachers’ attitude towards cultural diversity, ethnic identity, and sensitivity to student diversity. It included 33 items utilizing a five point Likert scale and three items were self reported demographic characteristics; ethnicity, age, and gender.  The MAEI also included self reported items identifying number of hours of multicultural training, educational level, certification area(s) and grade level the respondent was teaching at the time the survey was completed. 

Several analyses were done with the results of the survey. Individuals responses were contrasted, by type of school (diverse versus non-diverse population), by gender, by teachers bilingualism and others. The schools were divided into diverse students’ population and non-diverse student population. When teachers in both groups were contrasted, the diverse group was more in agreement with the variables related to cultural diversity than the non-diverse group.  In addition, it was found that more years of teaching the less sensitive teachers were to student diversity. In the same way, female teachers showed more sensitivity to student diversity than the male teachers.  

       When bilingual aptitude was examined, the findings indicated significance. The results show the three dimensions cultural diversity, sensitivity to student diversity, and ethnic identity and/or affirmation the bilingual group is more in agreement than those teachers who do not are bilingual.

1. Conference Theme. Briefly describe the content of your presentation. How will it address the conference theme? Which organizing strand will be addressed?

A research study will be presented. The purpose of this research study was to examine responses from teachers in suburban Nassau County, Long Island, New York school districts regarding their attitudes toward cultural diversity, sensitivity to student diversity, ethnic identity and/or affirmation.  In addition this study examined relationships among teachers’ attitudes towards cultural diversity, sensitivity to student diversity, ethnic identity and/or affirmation and their age, number of years teaching, ethnicity, and level of diversity in their student population. This study addresses issues related to Redefining the Dream, it will show the paradigms of those who deliver the dream, the teachers and their attitudes. It also provides information on new directions and conceptualization of education and teachers’ attitudes towards creating an anti-bias curriculum.
2. Significance of Content. Why is the presentation significant? How will it advance our knowledge of or capacity to deliver multicultural education?

This research helps to understand areas of improvement in teachers’ training toward multicultural education. Teachers are the ones who “deliver the dream” and revising and learning about their attitudes will help administrators to change their attitudes to more positive one if needed. In general, this study found that the greatest correlation exists among teachers’ attitudes towards cultural diversity, sensitivity to student diversity, and ethnic identity and/or affirmation in the areas of diverse student populations, teacher training in multicultural education, bilingual aptitude, and teacher ethnicity.  This finding is considered to be important since these attitudes are consistent with the research.  This finding confirms the supposition that suburban teachers in Nassau County would most likely benefit from professional development in multicultural education, cultural diversity, sensitivity to student diversity, and ethnic identity and/or affirmation.  For training purposes, the study found that a teacher has to have at least 10 hours of multicultural training was found to correlate with teachers’ attitudes toward cultural diversity, sensitivity to student diversity, and ethic identity and/or affirmation.  

       In addition, it was found that teachers with bilingual aptitude had a positive correlation between cultural diversity, sensitivity to student diversity, and ethnic identity and/or affirmation. 
3. Objectives. What does the presentation seek to accomplish? What are the objectives of the presentation?
The objective is to provide information about teacher attitudes and  multicultural awareness. This research provides information of new directions and conceptualizations of cultural diversity among teachers. Information will be useful for training purposes.
4. Audience. Who would benefit most from the presentation (e.g., teachers, students, administrators, teacher educators, community activists, parents, consultants, etc.)? Is the session designed for participants who are new or experienced in the field?
The audience will be community activists, so they can learn the differences among diverse and non-diverse groups and also teacher, administrators and parents.
5. Process. What is the format of the session (e.g., workshop, simulation/role play, group discussion, lecture, artistic performance, etc.)? How will the audience be involved in the session? What handouts will be distributed?

Handouts will be distributed with all pertinent information. A group discussion will be ideal for presenting this paper. A discussion of what can be done to change teachers’ attitudes toward cultural diversity and sensitivity to students’ diversity will follow.
6. Outcomes. How will the presentation be of use to conference participants? What should participants learn during the session?


Participants will learn teachers’ attitudes in three dimensions: cultural diversity, sensitivity to student diversity, ethnic identity and/or affirmation. Participants will discuss how to increase teachers’ positive attitudes towards these dimensions.
